
 

  

College of Social Studies 
330 High Street 
Middletown, Connecticut 06459 
860 685 2240 fax: 860 685 2241 
www.wesleyan.edu/css 

May 1, 2023 

To the Trustees of Wesleyan University, 

As current and former Chairs of Wesleyan’s Compensation and Benefits Committee, we 
write to you today with growing alarm about the erosion of Wesleyan pay and benefits due to the 
2020–21 pay freeze, recent high inflation, and the failure of Wesleyan to pay salaries that keep up 
with the cost of living. This is part of a longstanding problem of the administration’s unwillingness to 
abide by agreements with the faculty to keep Wesleyan salaries within the top third of our 
comparison peer group.  

Average faculty salaries at all ranks are down 7.5% in real terms over the past three years. 
Among Associate and Full Professors they are down by 8.6% and 9.9% in real terms on average, 
respectively. Moreover, the last 5-year period has seen the slowest annual compounded real growth 
in faculty salaries of any period over the last 25 years (see attachment, slide 1). The resulting 
compression of salaries and retirement savings has forced senior faculty to delay retirements. These 
faculty now occupy positions much longer than they want, delaying new tenure-track hires. In the 
meantime, the President and administration have opted to dramatically increase the hiring of lower-
salaried contingent faculty (Professors of the Practice & Visitors). The result is that Wesleyan now 
has one of the lowest tenure densities in our 15 school peer group (see attachment, slide 2).  

The most recent AAUP salary survey indicates that Wesleyan salaries at all ranks are once 
again approaching the bottom of our peer group (see attachment, slide 3), placing us #10 for Full 
and #11 for Associate and Assistant Professors. This is far from the top third of the peer group that 
the administration and faculty mutually agreed would be the Wesleyan salary target. Recall that this 
peer group and salary target were chosen in 2001 because the administration did not meet previous 
salary targets of an earlier, more competitive peer group. The failure of the administration to honor 
this agreement was brought to the Trustees’ attention, as documented in a letter signed by 156 
faculty members and professional librarians in November 2006 (see attachment, slides 4–7). 
Wesleyan’s retirement plan employer match is also well below benchmarks established by our 
peers, exacerbating the problem of delayed retirements (see attachment, slide 8). 

The unwillingness of the President and administration to pay salaries that keep up with the 
cost of living or meet our peer group salary target was discussed at length by the CBC at a faculty 
meeting on December 7, 2021. The CBC entered a motion at that meeting with seven 
recommendations for addressing this crisis in faculty pay and benefits. That motion read: 

The faculty requests the President and administration take steps to address the erosion of 
faculty salaries from the pay freeze and accelerating inflation precipitated by the current 
Covid-related crises. These steps include measures to address the negative impact of the 



 

 
recent pay freeze and inflation and the problem of severely underpaid continuing faculty, 
visitors, and per-course instructors. In order to strengthen the quality of instruction and the 
ranking and reputation of the university, the faculty recommends returning to the 
compensation target agreed with the faculty in 2001 to place Wesleyan average faculty 
salaries at all ranks in the top third of our fifteen school comparison group. 

This motion passed the faculty by an overwhelming vote of 161-1-1 (attachment, slides 9–10). The 
President and the administration never responded directly to this motion and mostly ignored the 
CBC’s recommendations. Recommendation #1 of the December 2021 CBC presentation was a 12% 
across the board salary increase for 2022–23 (see attachment, slide 11). This was the only way that 
Wesleyan would begin to make headway against the pay freeze, inflation, and the resulting 
compounded erosion of salaries and retirement savings over the previous two years. To put this into 
context, in 2021 and 2022 the Social Security Administration added 5.9% and 8.7% increases to 
benefits (COLAs) due to the inflationary erosion of Social Security payments. That is a 14.6% Social 
Security increase over those two years (see https://www.ssa.gov/oact/cola/colaseries.html).    

The President and administration ignored the CBC’s recommendation, paying all faculty a 
7.8% nominal increase on average. It was only 6.1% and 6.3% for Full and Associate Professors, 
respectively. It did little to address the negative compounding of previous years and has been 
almost completely eroded by inflation over the current year. It has also resulted in a significant drop 
in our peer group salary ranking, as already noted.  

The administration has proposed to repeat a 6–7% nominal salary increase for 2023–24, 
which is woefully inadequate. Inflation has been stubbornly persistent. The 12 month CPI in March 
2023 was up by 0.1% to 5% before seasonal adjustments 
https://www.bls.gov/news.release/cpi.nr0.htm. One-time supplemental payments to address 
inflation not part of salary (also floated by the administration) will do nothing to counteract the 
negative compounding of salaries and retirement savings from three years of inflationary erosion.  

In sum, a 12% across the board salary increase for 2023–24 is more urgently needed this 
year than ever. The university has more than enough resources to pay this increase. As the IRS 990 
filings for the years 2015–2020 reveal, the Trustees managed to find millions in bonus and incentive 
pay as well as in large salary increases (often in excess of 15% per year) for the President and senior 
members of the administration (attachment, slide 12). That was before the unusually high 
endowment returns of recent years. It is unlikely that the President, Chief Investment Officer, and 
vice-presidents of the university have seen 7.5–9.9% reductions in their real salaries over the last 
three years. Should the university’s financial success benefit only the President and the senior 
administration?  

Beyond a substantial real increase in faculty salaries this year, reaching and maintaining our 
peer group salary target will require a sustained commitment by the Trustees, President, and 
administration to honor prior agreements with the faculty. It will also require hiring more tenure-
track faculty. Anything short of that is unsustainable and will result in serious additional declines in 
our status as a leading national liberal arts university. We urge you to make this deferred investment 
in the faculty. 

https://www.ssa.gov/oact/cola/colaseries.html
https://www.bls.gov/news.release/cpi.nr0.htm


 

 
 

Yours sincerely, 

 

Peter Rutland, Chair, Compensation and Benefits Committee 2022–23; Colin and Nancy Campbell 
Professor in Global Issues and Democratic Thought; Professor of Government; Co-Chair, College of 
Social Studies 

Erik Grimmer-Solem, Chair, Compensation and Benefits Committee 2021–22; Ezra and Cecile Zilkha 
Professor in the College of Social Studies; Professor of History; Co-Chair, College of Social Studies 

Joel Pfister, Chair, Compensation and Benefits Committee 2020–21; Olin Professor of English; 
Professor of American Studies 

Susanne Fusso, Chair, Compensation and Benefits Committee 2019–20; Marcus L. Taft Professor of 
Modern Languages; Professor of Russian, East European, and Eurasian Studies 

[NB: Chair of the Compensation and Benefits Committee in 2018–19 was Michael McAlear, who is 
retired and therefore not a signatory to this letter.] 

Ulrich Plass, Chair, Compensation and Benefits Committee 2017–18; Professor of German Studies; 
Professor, Letters; Chair, Educational Policy Committee 

Stephanie Weiner, Chair, Compensation and Benefits Committee 2016–17; Professor of English; 
Director, Academic Writing 

Anu (Aradhana) Sharma, Chair, Compensation and Benefits Committee 2015–16; Associate 
Professor of Anthropology; Associate Professor, Feminist, Gender, and Sexuality Studies 

Sean McCann, Chair, Compensation and Benefits Committee 2014–15; Kenan Professor of the 
Humanities; Professor of English 

John Bonin, Chair, Compensation and Benefits Committee, 2013–14; Chester D. Hubbard Professor 
of Economics and Social Science; Professor of Economics; Tutor, College of Social Studies 

Marc Eisner, Chair, Compensation and Benefits Committee, 2012–13; Henry Merritt Wriston Chair 
of Public Policy; Professor of Government and Environmental Studies  

 



Salary Increases for Continuing Faculty by Rank, 1996-97 through 2022-23

Academic year Nominala Realb Nominala Realb Nominala Realb Nominala Realb CPI c

2022-23 6.1% -0.4% 6.3% -0.1% 7.6% 1.2% 7.8% 1.4% 6.4% **
2021-22 4.4% -4.1% 4.7% -3.8% 4.8% -3.7% 4.5% -4.1% 8.5%
2020-21 0.0% -5.4% 0.7% -4.7% 1.1% -4.3% 0.6% -4.8% 5.4%
2019-20 3.9% 2.9% 4.3% 3.3% 5.2% 4.2% 4.5% 3.5% 1.0%
2018-19 4.0% 2.2% 4.4% 2.6% 5.2% 3.4% 4.3% 2.5% 1.8%
2017-18 4.1% 1.2% 4.0% 1.1% 4.7% 1.8% 4.5% 1.6% 2.9%
2016-17 4.1% 2.4% 4.5% 2.8% 5.2% 3.5% 4.4% 2.7% 1.7%
2015-16 4.2% 3.4% 5.3% 4.5% 4.8% 4.0% 4.6% 3.8% 0.8%
2014-15 4.7% 4.5% 6.3% 6.1% 4.7% 4.5% 5.1% 4.9% 0.2%
2013-14 4.4% 2.4% 6.2% 4.2% 5.2% 3.2% 4.9% 2.9% 2.0%
2012-13 4.1% 2.1% 6.2% 4.2% 6.7% 4.7% 5.0% 3.0% 2.0%
2011-12 1.6% 0.2% 3.2% 1.8% 3.8% 2.4% 2.6% 1.2% 1.4%
2010-11 2.0% -1.6% 2.1% -1.5% 3.3% -0.3% 2.1% -1.5% 3.6%
2009-10 0.0% -1.2% 0.4% -0.8% 1.1% -0.1% 0.4% -0.8% 1.2%
2008-09 5.3% 7.4% 5.4% 7.5% 6.0% 8.1% 5.5% 7.6% -2.1%
2007-08 5.4% -0.2% 7.8% 2.2% 6.9% 1.3% 6.1% 0.5% 5.6%
2006-07 3.7% 1.3% 4.3% 1.9% 4.3% 1.9% 3.9% 1.5% 2.4%
2005-06 3.4% -0.7% 4.2% 0.1% 3.9% -0.2% 3.7% -0.4% 4.1%
2004-05 3.0% -0.3% 3.1% -0.1% 3.8% 0.6% 3.2% 0.0% 3.2%
2003-04 5.9% 2.9% 6.4% 3.4% 6.7% 3.7% 6.1% 3.1% 3.0%
2002-03 5.1% 3.0% 6.5% 4.4% 6.1% 4.0% 5.4% 3.3% 2.1%
2001-02 6.7% 5.2% 6.9% 5.4% 6.7% 5.2% 6.7% 5.2% 1.5%
2000-01 6.7% 4.0% 7.8% 5.1% 7.5% 4.8% 7.0% 4.3% 2.7%
1999-00 6.3% 2.6% 6.8% 3.1% 7.1% 3.4% 6.5% 2.8% 3.7%
1998-99 3.8% 1.7% 4.3% 2.2% 4.6% 2.5% 4.0% 1.9% 2.1%
1997-98 3.6% 1.9% 4.6% 2.9% 5.6% 3.9% 4.0% 2.3% 1.7%
1996-97 4.7% 2.5% 5.0% 2.8% 5.3% 3.1% 4.8% 2.6% 2.2%

(period ending June 30)
CUMULATIVE INCREASES

5 years 8.1% -0.5% 9.5% 0.9% 11.9% 3.2% 9.6% 1.0%
10 years 33.4% 14.1% 41.4% 21.1% 42.2% 21.8% 37.8% 18.0%
15 years 51.6% 21.9% 67.5% 34.9% 74.4% 40.6% 60.6% 29.3%
20 years 86.6% 25.5% 115.1% 45.2% 123.7% 51.1% 101.0% 35.4%
25 years 146.5% 47.7% 193.8% 76.7% 204.8% 83.5% 168.0% 60.9%

ANNUAL COMPOUND GROWTH RATES
5 years 1.6% -0.1% 1.8% 0.2% 2.3% 0.6% 1.9% 0.2%

10 years 2.9% 1.3% 3.5% 1.9% 3.6% 2.0% 3.3% 1.7%
15 years 2.8% 1.3% 3.5% 2.0% 3.8% 2.3% 3.2% 1.7%
20 years 3.2% 1.1% 3.9% 1.9% 4.1% 2.1% 3.6% 1.5%
25 years 3.7% 1.6% 4.4% 2.3% 4.6% 2.5% 4.0% 1.9%

a  As reported to the AAUP
b  Adjusted for CPI (calculated July 1 - June 30)

** CPI for is as of January 2023

Full Associate Assistant All Faculty

c  CPI is is from BLS (https://data.bls.gov/timeseries/CUUR0000SA0&output_view=pct_12mths).

3/14/2023
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AAUP salary survey 2023 

Full Assoc. Assis. All ranks     ($ 000) 

Dartmouth 258 161 126 177 

Brown 206 139 104 157 

Williams 168 118 105 135 

Pomona 170 130 105 130 

Swarthmore 163 120  98 129 

Brandeis 171 120 102 127 

Amherst 169 119 105 126 

Carleton 149 115  93 125 

Tu�s 169 123 105 124 

Wellesley 166 117  96 120 

Wesleyan 162 114  92 119 

Smith 148 112  92 118 

Trinity 140 105  88   99 

Mt Holyoke 134 100  88   96 

2023 Wes. rank #10 #11 #11 #11 
(out of 14) 

2021 Wes. rank   #6  #8  #8 
(out of 15) 

2006 Wes. rank  #8 #11  #8 
(out of 15) 

Oberlin is in the comparison group, but data for 2023 is not available. 
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WESLEYAN  
U N I V E R S I T Y

Nov 13, 2006 
To the Trustees of Wesleyan University 

The Faculty of Wesleyan University has long supported institutional goals of 
excellence in teaching and scholarship.  In national surveys, the academic reputation of 
the University is ranked consistently among the top ten liberal arts institutions in the 
country.  Today we see this excellence threatened by inadequate support for the Faculty 
and their work.  In the same national surveys, Wesleyan ranks 40th in faculty resources, 
including faculty compensation.   

We note: 
- In 2001 the Faculty and the Administration reached agreement on a group of 15

comparison schools and set the goal that Wesleyan faculty salaries would fall within 
the top third of this group.  The Faculty has always agreed that this goal represents 
fair compensation. 

- This goal has never been met by the Administration.  Moreover, recent sub-inflationary
salary increases have resulted in Wesleyan faculty salaries falling further in rank
within the comparison group. 

- In addition, institutional contributions to faculty retirement plans have been cut in half
over the past 25 years.  As a result, the Wesleyan Faculty can expect accumulated
retirement savings at a level 30% lower than for faculty in the comparison group.  
This deficiency imperils the University’s ability to recruit and retain excellent young 
faculty. 

- We applaud the recent successful capital campaign, the record-breaking levels of fund
raising, the substantial enhancements to the physical campus, and continued support
for need-blind admissions.   At the same time, the Faculty have been told year after 
year that there are insufficient funds for their compensation to meet the agreed goal. 

We expect the University to work with the Faculty Compensation and Benefits 
Committee: 
1) to honor its commitments and raise faculty salaries up to the previously agreed level

before the end of the 2007-2008 fiscal year,
2) to maintain faculty salaries at least within the top third among the comparison group

going forward, and
3) to provide retirement benefits for faculty comparable to those provided within the

comparison group.

The Faculty is deeply committed to Wesleyan University.  It is time for the University to 
show the same commitment to its Faculty. 

Signed by 156 faculty members and professional librarians (attached) 
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Henry Abelove, Professor of English 
Richard Adelstein, Professor of Economics 
Helen Aiello, Serials Librarian 
Stephen Angle, Associate Professor of Philosophy 
Michael Armstrong-Roche, Associate Professor of Romance Languages and Literatures 
Allan Berlind, Professor of Biology, Emeritus 
Jonathan Best, Professor of Art History 
Michaelle Biddle, Head of Preservation Services  
Steven Bischof, Science Librarian 
Reinhold Blümel, Charlotte Augusta Ayres Professor of Physics 
Petra Bonfert-Taylor, Associate Professor of Mathematics 
John Bonin, Professor of Economics 
Ann Burke, Associate Professor of Biology 
John Carr, Professor of Theater 
Douglas Charles, Professor of Anthropology 
Barry Chernoff, Professor of Biology 
Mary Ann Clawson, Professor of Sociology 
Fred Cohan, Professor of Biology 
Karen Collins, Professor of Mathematics 
Wistar Comfort, Edward Burr van Vleck Professor of Mathematics 
Christina Crosby, Professor of English and Feminist, Gender, and Sexuality Studies 
Andrew Curran, Associate Professor of Romance Languages and Literatures 
Jonathan Cutler, Associate Professor of Sociology 
Stephen Devoto, Associate Professor of Biology 
Lisa Dierker, Associate Professor of Psychology 
Alex Dupuy, Professor of Sociology 
Fred Ellis, Professor of Physics 
Nina Felshin, Curator of Exhibitions, Zilkha Gallery and Adjunct Lecturer in Art History 
Adam Fieldsteel, Professor of Mathematics 
John Finn, Professor of Government 
William Firshein, Professor of Biology, Emeritus 
Douglas Foyle, Associate Professor of Government 
Albert Fry, Professor of Chemistry 
Susanne Fusso, Professor of Russian Language and Literature 
Valerie Gillispie, Assistant University Archivist 
Antonio Gonzalez, Professor of Romance Languages and Literatures 
Peter Gottschalk, Associate Professor of Religion 
Laura Grabel, Professor of Biology 
Lori Gruen, Associate Professor of Philosophy 
Patricia Hill, Professor of History and American Studies 
Manju Hingorani, Associate Professor of Molecular Biology and Biochemistry 
Kendall Hobbs, Reference Librarian 
Scott Holmes, Associate Professor of Molecular Biology and Biochemistry 
Steven Horst, Associate Professor of Philosophy 
Mark Hovey, Associate Professor of Mathematics 
Joyce Jacobsen, Andrews Professor of Economics 
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Susanne Javorski, Art and Reference Librarian 
Ron Jenkins, Professor of Theater 
William Johnston, Professor of History 
Indira Karamcheti, Associate Professor of English 
Marilyn A. Katz, Professor of Classical Studies 
Michael Keane, Professor of Mathematics 
Peter Kilby, Professor of Economics 
John Kirn, Associate Professor of Biology 
Joseph Knee, Professor of Chemistry 
Ronald Kuivila, Adjunct Professor of Music 
EunJoo Lee, Head of Access Services, Olin Library 
Leo Lensing, Professor of German Studies and Film Studies 
Alvin Lucier, John Spencer Camp Professor of Music 
Peter Mark, Professor of Art History 
Bruce Masters, Professor of History 
Michael McAlear, Associate Professor of Molecular Biology and Biochemistry  
Elizabeth McAlister , Associate Professor of Religion 
Sean McCann, Associate Professor of English 
Priscilla Meyer, Professor of Russian Language and Literature 
Jill Morawski, Professor of Psychology 
Ishita Mukerji, Associate Professor of Molecular Biology and Biochemistry 
Russell Murphy, Professor of Government 
Janice Naegele, Professor of Biology  
Alan Nathanson, Bibliographer/Reference Librarian 
Howard Needler, Professor of Letters 
David Nelson, Artist in Residence, Music 
Ellen Nerenberg, Associate Professor of Romance Languages and Literatures 
Stewart Novick, Professor of Chemistry 
Laurie Nussdorfer, Professor of History and Letters 
Suzanne O'Connell, Associate Professor of Earth and Environmental Sciences 
Donald Oliver, Professor of Molecular Biology and Biochemistry 
John Paoletti, Professor of Art History 
Christopher Parslow, Professor of Classical Studies  
William Pinch, Professor of History 
Catherine Poisson, Associate Professor of Romance Languages and Literatures 
Philip Pomper, Professor of History 
Claire Potter, Professor of History 
Rex Pratt, Professor of Chemistry 
Wendy Rayack, Associate Professor of Economics 
Michael Roberts, Professor of Classical Studies 
Rob Rosenthal, Professor of Sociology 
Renee Romano, Associate Professor of History 
Irina Russu, Professor of Chemistry 
John Salzer, Professor of Astronomy 
Ronald Schatz, Professor of History 
Jeffrey Schiff, Professor of Art 
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David Schorr, Professor of Art 
Paul Schwaber, Professor of Letters  
Nancy Schwartz, Professor of Government 
Philip Scowcroft, Professor of Mathematics 
John Seamon, Professor of Psychology 
Mark Slobin, Professor of Music 
Richard Slotkin, Professor of English 
Gay Smith, Professor of Theater 
Brian Stewart, Associate Professor of Physics 
William Stowe, Professor of English 
Ruth Striegel-Moore, Professor of Psychology 
Andrew Szegedy-Maszak, Professor of Classical Studies 
Suzy Taraba, University Archivist 
Edward Taylor, Associate Professor of Mathematics 
Khachig Tololyan, Professor of English 
Elizabeth Traube, Professor of Anthropology 
Jennifer Tucker, Associate Professor of History 
Patricia Tully, Associate University Librarian 
Alfred Turco, Professor of English 
Phillip Wagoner, Professor of Art History 
T. David Westmoreland, Associate Professor of Chemistry
Duffield White, Associate Professor of Russian Language and Literature
Ellen Widmer, Professor of Asian Languages and Literatures
Ann Wightman, Professor of History
Jan Willis, Professor of Religion
Krishna Winston, Professor of German Studies
Carol Wood, Professor of Mathematics
Su Zheng, Associate Professor of Music
Jeremy Zwelling, Associate Professor of Religion

and 36 untenured faculty members 
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Wesleyan retirement plan 2019-20 compared 
with the CUPA median*

*CUPA=College and University Professional Association, an association of human resource professionals in higher education, which collects data on
retirement plans via surveys. This median was derived from New England private college retirement plans.
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Minutes of the Wesleyan Faculty Meeting 
Monday, December 7, 2021, 11:50 a.m. 

Zoom Meeting 

1. Ishita Mukerji, Chair of the Faculty, called the meeting to order at 11:51 a.m.
Peak attendance totaled 221.

2. The minutes of the faculty meeting of November 9, 2021 were approved.

3. Sheryl Culotta, the Associate Provost, made a presentation providing an
update from the Accreditation Steering Committee.  (See Attachment I).  She
informed the faculty of the current timeline for the Accreditation process and
how they may participate.  She invited all faculty to look at the current
narrative draft of the Report, and to send either a private email to the relevant
chair of each section or to post a comment publicly on the blog.

4. Nicole Stanton, the Provost and Vice-President for Academic Affairs,
presented the Provost’s Service Leadership Award to Ishita Mukerji.  There
was boisterous and joyful celebration.  (See Attachment II).

5. Renell Wynn, Vice-President for Communications, James Sims, the Director
of Strategic Communication, and Steven Scarpa, Manager of Media and
Public Relations, made a presentation to the Faculty meeting on the work of,
and available resources available through, University Communications.

They encouraged faculty to make use of the Office of Communications to
promote their research and scholarship by placing it in local and national
media.  They identified some of the major venues through which this can be
done (including, but not limited to, The Wesleyan Connection and The
Conversation).  They noted some of the recent instances when faculty have
appeared on radio (NPR), television (CNN), and print media (New York
Times, the Hartford Courant, and the Associated Press).  They ended by
inviting the faculty to use the expertise and resources available at University
Communications.

6. Erik Grimmer-Solem, Chair of the Compensation and Benefits Committee
(CBC), and other members of the CBC (Jeff Rider, Khalil Johnson, and Phil
Resor) made a presentation to the meeting.  (See Attachment III).  The CBC
made a motion:

Attachment, slide 9



2 

Resolved, the faculty requests the President and administration 
take steps to address the erosion of faculty salaries from the pay 
freeze and accelerating inflation precipitated by the current Covid-
related crises.  These steps include measures to address the negative 
impact of the recent pay freeze and inflation and the problem of 
severely underpaid continuing faculty, visitors, and per-course 
instructors.  In order to strengthen the quality of instruction and 
the ranking and reputation of the university, the faculty 
recommends returning to the compensation target agreed with the 
faculty in 2001 to place Wesleyan average faculty salaries at all 
ranks in the top third of our fifteen school comparison group. 

There was much discussion of the motion.  Many faculty members 
applauded the work of CBC in conducting this research and making 
these recommendations for rectifying the situation.   

There was some discussion about the historical context in which faculty 
have lost political power in addressing compensation issues.  Some 
identified the decline of the AAUP chapter – or, the AAUP discussion 
group – in about 1990 as part of that process. 

Some faculty sought more information about the salary scale of 
continuing faculty, others about the distinction between the median and 
the mean, and others about the distribution among different ranks. 

The motion passed 161-1-1 

7. Nicole Stanton, the Provost and Senior Vice-President for Academic Affairs,
made her remarks to the meeting.   She began by thanking the CBC and the
faculty representatives to the Board of Trustees Finance Committee for their
advocacy for faculty.

In response to the request for more information about faculty compensation,
she stated that, in the interest of transparency, Academic Affairs would create
a small data suite on the Faculty Moodle.  Such data would help provide
information to understand and answer the question of continuing faculty
compensation, and the question of distribution (the relation of outliers to the
peer group, for instance).  She also proposed another further conversation
about faculty compensation once the data are made available.  She said that

Attachment slide 10



CBC recommendations
1. A 4 % raise, a 4% quality retention investment, and a 4% cost of

living adjustment paid to all faculty in 2022-23 (a 12% total salary
increase)

• The quality retention investment works toward correcting multiple
years of below peer group target salary increases and helps assure that
the university can hire and retain the best faculty in 2022-23

• The cost of living adjustment recognizes that inflation is at a 30 year
high. The CPI in July 2021 was 5.4 % and is currently running at an
annualized rate of 6.2%
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IRS Form 990 pay reporting on officers, directors, key emplyees, and the five highest paid employees at Wesleyan 2015‐20

ADMINISTRATION 2015 2016 2017 2018 2019 2020
Base+Bonus Benefits Total  Base+BonusBenefits Total Base+Bonus  Benefits Total Base+Bonus Benefits Total Base+Bonus Benefits Total Base+Bonus Benefits Total

MICHAEL ROTH (President and Tustee) 746,763$     416,211$   1,162,974$    663,334$  453,363$   1,116,697$     817,977$     518,367$   1,336,344$    2,809,596$    182,435$    2,992,031$      761,912$      428,475$  1,190,387$    685,168$    429,765$  1,114,933$  
ANNE MARTIN (Chief Investment Officer) 724,667$     145,204$   869,871$       717,137$  132,921$   850,058$        737,637$     136,187$   873,824$       757,192$       135,030$    892,222$         878,928$      121,335$  1,000,263$    902,344$    103,033$  1,005,377$  
JOHN C. MEERTS (former VPFA) 314,185$     65,241$     379,426$       319,513$  48,061$     367,574$       
NATHAN DAVID PETERS (former VPFA) 247,756$     69,746$     317,502$       283,637$  73,403$     357,040$        266,087$     91,833$     357,920$       192,522$       63,241$      255,763$        
ANDREW TANAKA (Senior VPFA & Treasurer, former Chief of Staff) 172,928$     58,247$     231,175$       218,983$       74,085$      293,068$         256,594$      84,765$    341,359$        260,255$    86,493$     346,748$      
JONATHAN DON FARRAR (Director of Investments) 213,786$     66,399$     280,185$       256,152$       71,198$      327,350$         290,888$      81,208$    372,096$        329,805$    80,375$     410,180$      
MATTHEW MAGENHEIM (Director, Investments Office) 236,170$    66,569$     302,739$      
BRETT SALAFIA (Director, Ops & Invest) 227,576$    31,085$     258,661$      
DAVID STUART WINAKOR (General Counsel and Secreta 200,493$     82,258$     282,751$       226,253$  105,507$   331,760$        227,637$     138,178$   365,815$       233,788$       102,869$    336,657$         258,875$      114,192$  373,067$        255,590$    100,154$  355,744$      
FRANTZ WILLIAMS JR. (VP for Advancement) 229,843$      51,816$    281,659$        258,353$    55,546$     313,899$      
BARBARA‐JAN WILSON (former VP for University Relatio 295,580$     70,321$     365,901$       304,505$  68,710$     373,215$        288,592$     70,287$     358,879$       297,103$       69,632$      366,735$         213,553$      44,471$    258,024$       
AMIN ABDUL‐MALIK GONZALEZ (VP and Dean of Admissions and Financial Aid) 243,738$    78,280$     322,018$      
NANCY HARGRAVE MEISLAHN (former Dean of Admissio 192,627$     46,083$     238,710$       213,586$  64,669$     278,255$        204,672$     66,139$     270,811$       210,079$       67,502$      277,581$         168,903$      51,204$    220,107$       
RENELL M. WYNN (VP for Communications) 263,398$    49,819$     313,217$      
KEY NUTTALL (former Chief Communications Officer) 209,148$  75,046$     284,194$        199,972$     116,211$   316,183$       226,101$       94,585$      320,686$        
DAVID J. BAIRD (VP for IT/CIO) 185,152$     46,572$     231,724$       191,455$  58,355$     249,810$        196,146$     60,941$     257,087$       201,615$       61,851$      263,466$         207,313$      68,533$    275,846$        210,137$    70,186$     280,323$      
MICHAEL J. WHALEY (VP for Student Affairs) 171,854$     50,855$     222,709$       177,191$  51,613$     228,804$        182,804$     53,194$     235,998$       198,541$       53,776$      252,317$         226,444$      63,551$    289,995$        233,535$    65,297$     298,832$      
ALISON WILLIAMS (VP Equity and Inclusion) 185,168$    64,738$     249,906$      
ANTONIO FARIAS (former VP for Equity and Inclusion) 156,672$     35,475$     192,147$       157,587$  47,983$     205,570$        162,568$     49,807$     212,375$      
JOYCE TOPSHE (Associate VP for Facilities) 223,729$       76,911$      300,640$         219,740$    57,378$     277,118$      
ALAN RUBACHA (Director of Construction and Infrastructure)  229,984$      66,950$    296,934$       
MICHAEL F. WHALEN (Director of Athletics) 219,753$      73,830$    293,583$       
NICOLE LYNN STANTON (Provost and Senior VPAA) 158,095$      62,108$    220,203$        239,926$    68,398$     308,324$      
JOYCE JACOBSEN (former Provost and VPAA) 202,449$     57,591$     260,040$       246,003$  65,772$     311,775$        253,688$     68,129$     321,817$       271,642$       69,045$      340,687$         160,908$      45,619$    206,527$       
ROB ROSENTHAL (former Provost and VPAA) 177,573$  32,690$     210,263$        178,118$     32,895$     211,013$      
RUTH STRIEGEL WEISSMAN (former Provost and VPAA) 253,172$     72,958$     326,130$       184,176$  65,791$     249,967$        426,858$     ‐$                426,858$      

FACULTY 2015 2016 2017 2018 2019 2020
Base+Bonus Benefits Total Base+BonusBenefits Total Base+Bonus Benefits Total Base+Bonus Benefits Total Base+Bonus Benefits Total Base+Bonus Benefits Total

ANDREA L. PALATINO (Chair  of the Faculty) 157,468$    42,815$     200,283$      
SEAN MCCANN (former Chair of the Faculty) 184,663$      97,219$    281,882$        172,729$    98,030$     270,759$      
J. DONALD MOON (former Chair of the Faculty) 185,027$     53,905$     238,932$       193,591$  67,751$     261,342$        198,678$     69,645$     268,323$       205,114$       66,032$      271,146$         212,002$      54,677$    266,679$        213,492$    55,595$     269,087$      
JANICE R NAEGELE (former Chair of the Faculty) 151,518$     29,876$     181,394$       157,864$       29,393$      187,257$         155,290$      29,379$    184,669$        180,790$    33,223$     214,013$      
LAURA B GRABEL (former Chair of the Faculty) 203,466$     74,757$     278,223$       197,988$  86,880$     284,868$        211,196$     65,329$     276,525$       207,387$       59,672$      267,059$         142,863$      ‐$               142,863$       
ANDREW SZEGEDY‐MASZAK (former Chair of the Faculty 183,175$     80,609$     263,784$       178,585$  55,955$     234,540$        184,497$     57,071$     241,568$       199,527$       59,098$      258,625$        
JEANINE D BASINGER (Professor) 265,992$     62,699$     328,691$       272,878$  62,960$     335,838$        280,320$     64,967$     345,287$       253,896$       65,434$      319,330$        
DAVID L BEVERIDGE (Professor) 211,205$     36,393$     247,598$      
LISA C. DIERKER (Professor) 255,902$     77,220$     333,122$       261,183$  79,347$     340,530$        247,771$     76,511$     324,282$       213,149$       101,853$    315,002$         234,951$      131,555$  366,506$       
NATHANAEL GREENE (Professor) 222,073$  46,462$     268,535$        228,635$     47,164$     275,799$       233,032$       48,158$      281,190$         236,886$      52,452$    289,338$        233,846$    53,224$     287,070$      
ANNE F. GREENE (Professor) 205,544$     40,773$     246,317$      
LAUREN CALDWELL (Professor) 244,386$  35,855$     280,241$       
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